


Pretty straight forward, right?     

But Wait!  There’s More!



EITHER WAY, DISCIPLINARY ACTION MAY BE WARRANTED DUE TO FAILING TO 
FOLLOW STATED COVID POLICY (assuming again that you have an official policy in place!)



Qualifies for up to 80 hours FFCRA Paid Sick time at 2/3 the regular/average rate of  pay
May qualify for an additional 10 weeks of  eFMLA

eFMLA time does NOT have to be taken in a single block of  time.

Analyze EVERY situation as
bias-free as possible.

Understand Employees are just as 
confused and frustrated as their 
employers.

SOME situations will be attempts 
at subterfuge.

Remember, the law does not care 
about your opinions about 
COVID.


